
Patrick Turner, who has Type 
1 diabetes, has faced one of 
the greatest challenges in the 
UK – swimming solo across 
the English Channel – in 
order to raise money for the 
Stephanie Marks Appeal. 
Money raised from this swim 
will help create a specialist 
Diabetes Resource Centre, 
together with a series of 
satellite clinics. This will be a 
ground breaking ‘hub and 
spoke’ model of care, 
benefiting 450,000 people 
within the Ashford and St. 
Peter’s Hospitals NHS Trust 
catchment area and one of 
the first of its kind in the UK. 
 
“Swimming the English 
Channel would knock me for 
six,” said Ian Botham, OBE, 
and Patron of the Stephanie 
Marks Appeal.  “I live 
everyday with my daughter’s 
diabetes and it has a huge 
impact on our life as a family.  
Swimming the English 
Channel is an incredible 
achievement for Patrick and 
the funds raised will help us 
reach our goal of improving 
diabetes care in the UK.” 
 
Patrick has been training for 
over two years and was 
supported throughout the 

swim by a diabetes specialist 
nurse. Patrick had to be 
carefully monitored and to 
have his diabetes medication 
throughout the swim.  He 
tested his glucose levels with 
the Ascensia Breeze, a 
practical and easy-to-use 
meter that needs no coding 
and makes blood glucose 
testing simple and effortless. 
Patrick had to have a 
convenient accurate meter as 
he needed to test several 
times during the swim.  
 
Patrick used a basal analogue 
insulin which only has to be 
injected once a day, usually 
supplemented at meal times 
with a fast acting analogue 
insulin. He finds this is the 
most effective and convenient 
therapy as it delivers a 
constant level of insulin over a 
24 hour period without the 
fear of low blood sugar during 
his training.  
 
"Patrick has intelligently 
altered his diabetes regime 
and food intake since he 
started to train, so that he can 
opt im ize h is  physica l 
performance, and avoid 
hypoglycaemia," said Dr Ian 
Gallen, Diabetes Centre, 
Wycombe Hospital. "He has 
altered his basal insulin to try 
to closely mimic the body's 
natural release of insulin 
during the day. Motivating 
patients to be in control of 
their diabetes and having a 
supportive team in place can 
make goals such as 
swimming the Engl ish 
Channe l  s t i l l 
achievable for 
people living with 
diabetes." 
  
“I was extremely 
surprised to learn 
t h a t  I  wa s 
diabetic,” said 
Patrick. “Now, 
howeve r ,  m y 

diabetes is under control and I 
feel ready to attempt this 
swim. I am glad to be raising 
money for the Stephanie 
Marks Appeal and to prove 
that diabetes is not a reason 
to turn down a sporting 
challenge.” 
 
Patr ick undertook this 
extraordinary feat on 10th 
August and managed to 
successfully complete his 
crossing in just 14 hours and 
30 mins.  
 
Th i s  i s  an  am az ing 
accomplishment and our 
congratulations go out to 
Patrick for achieving his goal.  
 
The event has managed to 
grab the attention of many 
people and has been widely 
covered in local and national 
media, this amazing story 
even made it into an edition of 
the Sun last week, featured 
here right.) 

  Wednesday 17th August 2005                    Issue No. 128 

If you wish to have something featured in a future edition of aspire please email martin.stevens@asph.nhs.uk or call ext. 2163  

FOCUS ON: Patrick Turner swims for SMA 

“It is a fitting tribute to all of our staff that we should have been awarded 3 Stars in 
the Healthcare Commission’s Star Rating.  This, I believe, will help us in the 
challenges to come. 
 
“This year will be one of tremendous changes for the Trust, as you can see from 
the amount of building work taking place to enable the reconfiguration of services 
to take place. We have to deliver all the Government targets despite this 
disruption. 
 
“We also face a very real financial problem now this year.  Last year we broke 
even thanks to a £13m subsidy from the NHS Bank.  This is not available to us 
this year.  To bridge this gap, the Trust is negotiating asset sales and to receive 
some financial support from the Strategic Health Authority.  This will only be 
forthcoming if we can demonstrate we are in financial control. 

 
“It is absolutely essential that we deliver the full 4% cash releasing cost improvement programme.  I know 
this won’t be easy but this is happening in just about all other NHS organisations, indeed many others 
face even more challenging targets. 
 
“One area we all have to reduce dependency on is temporary staffing which continues to rise despite 
increased staffing in post. This increase in spending must be reversed urgently. 
 
“We are all responsible for ensuring money is well spent and I am asking for you all to help us to make 
the difference.  If we don’t, there is a real chance the NHS and Trust will run out of cash and not be 
able to pay bills. 
 
“To end on a positive note, the full 
introduction in the change in the 
way the Trust will be paid from 1st 
April 2006 will put us on a firm 
financial footing but we need to get 
through the next very difficult seven 
months by reducing our spending 
as much as possible.” 
 

Glenn Douglas 
Chief Executive 

Challenges and Changes ahead for  
Ashford and St. Peter's Hospitals NHS Trust 

 

A Letter from the Chief Executive to all staff 

Diary Date… Diary Date...Diary Date… Diary Date...Diary Date…  
 
Wednesday 12th October 7:30pm League of Friends of Ashford Hospital will be 
holding their AGM. Guest speaker this year is Consultant Paediatrician Dr Peter 
Martin who will also receive a donation of £6,500 on behalf of the Early Births 

Fund, from money raised at this year’s Ashford Hospital Fete.  
The League of Friends have already donated £5,000 to the Early Births Fund.  

 
If you have a friend or neighbour who you think might be interested in finding out 
about the valuable work of the Friends and want to make a contribution to the life 

of the hospital then please let them know about the AGM, as it is open to all.  
 

For more information about the League of Friends call Chairman Eric Mollinari or 
his wife, Secretary of the Friends Vi Mollinari on 01932 783550. 
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Staff Chiropody clinic 
Held in Podiatry Clinic, Area 4, OPD at 
Ashford Hospital on Tuesday evenings 
the clinic is open to all staff from 
Ashford and St. Peter’s Hospitals, North 
Surrey PCT and Hounslow PCT. 
Session cost  £15. 
Contact 0208 565 5044 (Occ. Health at 
WMUH) for appointments. 

 
Loose Women 

Hit daytime TV show Loose Women is 
looking for an audience. There are 
plenty of tickets available for the whole 
series. Filming is at The London 
Television Studios, Upper Ground, 

London SE1. The age limit is 16 years 
and upwards. For tickets contact 
Clappers on:  020 8532 2770 Or email 
us on frances@clappers-tickets.co.uk 
 

Eyes Right - here comes a 
night to remember 

There will be a charity concert in aid of 
the eye unit at St. Peter’s Hospital on 
Saturday 17th September 2005 at 
7.30pm at St Johns Church, West 
Byfleet. A musical evening including 
songs from Musicals; well know 
Operatic Arias and Duets, Piano 
Recitals and Sacred Music - Ticket 
Line: 01932 578778 

Equality and Diversity  
 
Do you practise it? 
Recognising the Equality and Diversity of the 
people we work alongside helps us to recognise 
the unique qualities of our colleagues, and enables 
us to ensure we deliver appropriate care for 
patients. 
 

Training is now available for all staff across the Trust in small group sessions, 
maximum 15 participants.  Please come along to one and encourage your 
colleagues to do the same. 
 

POTENTIAL BENEFITS OF EFFECTIVE EQUALITY AND DIVERSITY: 
• The best use of our people and their skills and talents  
• Knowing how to respond positively where there are cross-cultural needs  
• Better equipped to meet demand of a diverse colleague/client base  
• Improves creativity and innovation from a diverse workforce in meeting the 

needs of colleagues and patients.  
• Equality incorporated into corporate and service objectives 
• A flexible workforce to aid modernization and change 
• A pleasant and stimulating place to work 
• A harmonious workplace where staff want to stay 
• Shows fairness, respect and trust - reducing conflict internally and externally  
• Demonstrates being a listening, caring organisation, impacting on the values, 

attitudes and behaviour of staff and in delivering excellent patient care  
• A workforce representative of the local community  
• Improved corporate image with potential employees and patients, assisting us to 

recruit the best staff 
 

Dates and Venues 

Date 
  

Venue Time 

Tuesday 30 August 2005 Lecture Theatre, Ramp Conference 
Centre, SPH 

  
9.30am 
4.30pm 
  

Friday 23 September 2005 Lecture Theatre, Ramp Conference 
Centre, SPH 

Monday 3 October 2005 Training Room 2, Nightingale 
House, SPH 

Thursday 10 November 2005 Room 2, Education Centre, AH 
Monday 21 November 2005 Training Room 2, Nightingale 

House, SPH 
Monday 5 December 2005 Board Room, Ramp Conference 

Centre, SPH 

Six cycle shelters at St. Peter’s have been opened.   The £20,000 investment by 
Surrey County Council and the Trust will provide cyclists with dedicated facilities to 
secure their bikes during their visit to the hospital or for staff whilst they work. 
 
Each shelter has space for ten cycles allowing a total of 60 cycles to be securely 
stored across the St. Peter’s Hospital site.   The shelters are: 
 
• opposite Nightingale House near Choices Restaurant and First Steps nursery;  
• in the new car park off the Ramp;  
• in the Duchess of Kent Wing car park;  
• outside the Main (outpatients) Entrance;  
• at the rear of the Abbey Wing; and  
• in the A&E car park  
 
Creation of the secure parking for bikes is part of the Ashford and St. Peter’s 
Hospitals transport plan to encourage less car usage.    Ashford and St. Peter’s 
Hospitals have participated in the national Bike Week and Bike2Work initiatives in 
2005 and 2004. 
 
Present for the opening were Facilities General Manager Rex Cassidy from Ashford 
and St. Peter’s Hospitals along with keen St. Peter’s Hospital cyclists Paul and Ros 
Saunders from Chertsey and Anna Burrows from Woking.    Paul manages the 
Trust’s Risk Register and Ros works for Surrey Social Services at the Hospital.   
Anna is a specialist nurse in Gastroentology.   Surrey County Council were 
represented by Councillor Elise Whiteley, Highways Technician and Cycle Forum 
co-ordinator Matt Borrie and Travel Plan Adviser Veronica Atkins. 
 
Anna Burrows says: “This is a marvelous facility for cyclists and I hope that many of 
my colleagues will now consider cycling to the St. Peter’s site.”   
 
Welcoming the development Councillor Whitely said: “I am always delighted to visit 
St. Peter’s Hospital and I hope that these new shelters will encourage more people 
to cycle and help to reduce car parking on the site.” 
 
To assist you to navigate your way to either Ashford or St. Peter’s Hospitals Surrey 
County Council has produced some helpful Cycle Guides.   There are eight guides 
covering the whole of Surrey and in particular Guides One, Two and Three cover 
areas from which Trust staff most regularly commute to the St. Peter’s Hospital site.   
If you are interesting in getting a Cycle Guide covering your route(s) then e-mail 
Michelle Baber in Facilities or call her on 2885 stating which area you are cycling to 
and from. Copies of the guides can be viewed on line at the Surrey County Council 
website – www.surrey.gov.uk – look under ‘Roads and Transport’ and then ‘Cycling’. 
 
For those that are interested there is also the Runnymede Cycle Forum which is 
working to improve facilities for cyclists in Runnymede and Surrey as a whole.  
Meetings of the Forum are scheduled for 3rd October and 5th December at 6.30p.m. 
in room 13/14 at the Runnymede Centre, Chertsey Road (A317), Addlestone.  
Further information is available on 01932-794165 or e-mail 
Runnymede.LTS@surreycc.gov.uk 

It has been noticed recently that some members of ward staff have been seen in 
incorrect coloured plastic aprons. When asking ward staff about this issue, the 
reason for wearing different colours was not known on several occasions, as a result 
we will now clarify the situation for all staff. Please ensure that all ward staff see the 
table below. It is important, so please stick to it. 

 
Please note, in the above table it is shown that Nurses should only ever use ‘white 
aprons’. All other colours are exclusively for the various tasks to be undertaken by 
Medirest staff.    Could you please look at your apron dispensers and liaise with your 
supply personnel to sort out only white apron supply for your nurses. Other colours 
should just be ‘one’ roll at each stock-up time. Please remind all ward staff not to use 
other colours.  

Colour of apron Who should  
wear it? 

Where  
is it for? 

White  Nurses  Patient areas 

Yellow Medirest staff For cleaning isolation 
rooms 

Green Medirest staff For serving food and 
beverages 

Blue Medirest staff For cleaning non-
isolation rooms 

Red Medirest staff For cleaning sluice 
rooms and toilets 

Bike Sheds to encourage cyclists Correct Apron Makes all the Difference 

When Gordon Anstead arrived for his 
volunteer’s job in day surgery he thought 
he would be making the tea, as 
usual.  Little did he know that the staff 
had laid on a surprise buffet lunch for 
him.  Gordon has been a volunteer in 
day surgery for 10 years working two 
days, or more, from 11am until the late 
evening.  In recognition of his services 
he was presented with an engraved 
plaque by Sister Jan Hooper who gave 
his a “massive thank you”  told him how 
valued he was by them all. 

 Gordon, who was widowed in 1993 and 
had a heart attack in 1994, first realised 
that volunteers were needed when he 
joined the heart rehabilitation scheme 
ands saw posters about the building, 
appealing for volunteers. 
 

Said Gordon:  “I’ll make the tea, run er-
rands, do clerical work and strip, wash 
and re-make beds.  I do the hours, 
sometimes four to five days a week, and 
I enjoy the company.” 
  

He also volunteers on Falcon Ward. 

10 years in day surgery – most people stay six hours! 

Extra... Extra... read all about it…. 


