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Revalidation for Nurse and Midwives

Introduction

The Nursing & Midwifery Council are changing the process and requirements which nurses
and midwives must meet in order to renew their registration every three years. The new
revalidation process aims to improve the current Post Registration Education and Practice
(PREP) standards. The process has been piloted in several sites, and the outcome of
these pilots is pending however, the revalidation process is expected to be rolled out in
April 2016.

Revalidation standards

Under revalidation nurses and midwives will have to meet the following standards:

 A minimum of 450 hours practice within their scope of practice (i.e. direct patient care,
management, education, research, independent care settings, and social care) for each
part of the register the registrant is registered to practice under

 Undertake 40 hours (increased from 35 hours) of continuous professional development
(CPD) for each part of the register the registrant is registered to practice under relevant
to scope of practice (not including mandatory training)

 Obtain at least five pieces of related feedback (from patient, carers, service users,
students, colleagues and annual appraisals)

 Five written reflections and discussions on the revised NMC, practice and CPD
 Declaration of health and character
 Confirmation of indemnity arrangements
 Confirmation from a third party, usually manager, but must be a professional nurse or

midwife.

Key Points

Medical revalidation is already in place within the Trust. There are 1266 Registered nurses
and midwives currently employed at ASPH with 390 nurses revalidating in the first year, 59
in Q1.

Although the individual registrants have the responsibility for ensuring they meet their
revalidation requirements, the Trust will need to implement robust processes to ensure
there is compliance with revalidation and that they have assurance that all registrants meet
the requirements.

This will need to include the implementation of:
 Profiling of registrants across the organisation
 Focus on support and guidance for all nurses and midwives revalidating in Q1
 Procurement of an IT system to collate evidence and monitor revalidation of registrants
 Identify the internal processes to support the requirements of manager and confirmers
 Training programme for managers and confirmers.
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Risk

 Trust preparedness for anticipated April 2016 roll-out
 Further changes to appraisal system required which may lead to confusion and risk of

nurses and midwives not achieving 100% appraisal rates
 Cost of implementing systems and processes in the Trust to support revalidation

process
 Training appraisers and confirmers to ensure equity of assessment of nurses and

midwives going through revalidation
 Risk that some nurses and midwives will not engage sufficiently with process therefore

not in a position to revalidate three-yearly
 Those nurses and midwives at end of career may choose not to revalidate and leave

the profession with a risk around safety staffing the trust( 104 Trust registrants are 55-
years and above)

 Time away from clinical work to ensure a robust review of a nurse’s or midwife’s
evidence for revalidation

 Compliance rates for nursing and midwifery appraisals need to be 100% to ensure all
nurses and midwives are prepared for revalidation.

Actions Taken

 Revalidation steering group formed to co-ordinate the implementation of Trust
processes for revalidation

 Agreement to appoint an 8a Project Lead for Revalidation (fixed term until April 2016)
 Registrants dates for revalidation identified and organisational profile completed
 Project plan under development
 Review of IT systems available to support revalidation in conjunction with Royal Surrey

County Hospital, North West Surrey CCG and Guilford and Waverley CCG
 Agreement of governance framework for revalidation: Project steering group, Senior

Nursing and Midwifery Leadership Committee, Workforce and OD Committee, Board.

Next Steps

 Project plan agreed
 Project nurse appointed.


