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EXECUTIVE SUMMARY

The Nursing and Midwifery Council (NMC) launched the revalidation process
in April 2016. All nurses and midwives are required to demonstrate that they
are practising to the standards and behaviours as laid down in the NMC Code
of Conduct.

All registrants have a legal obligation to revalidate every three years and
provide evidence of continuing development, learning and adherence to the
Code of Conduct. In doing this the registrant maintains their name on the
register held by the regulatory body.

Failure to revalidate every third year results in the registrant being removed
from the register and barred from practice as a nurse or midwife.
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SPECIFIC ISSUES CHECKLIST:

Quality and Safety Revalidation of nurses and midwives maintains the quality and safety of
individual registrants practicing within the Trust

Patient Impact Patient care is maintained by a regulated professional body of staff delivering
compassionate, evidence based and reflective practice

Employee Registered staff are able to practice, supported by robust national standards of
regulation
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Equality & Diversity

Finance The Trust maintains its nursing and midwifery workforce reducing the need of
bank and agency staff.

Legal Registrants and the Trust met their legal requirements
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1. Background and scope

This paper provides an update on revalidation with the Nursing and Midwifery Council (NMC) for

registered nurses and midwives. This paper focuses on the Trust’s progress with revalidation

and how the trust monitors and supports the revalidation process.

In October 2015 the Nursing and Midwifery Council (NMC) introduced revalidation for all

registered nurse and midwives. Revalidation is the process by which all nurses and midwives in

the UK need to follow to renew their registration with the NMC every three years.

The purpose of revalidation is to strengthen the regulatory framework for nurses and midwives

thereby improving public protection by ensuring that nurses and midwives continue to be fit to

practise safely and effectively throughout their career. The first nurses and midwives to

successfully revalidate were those with a renewal date of 30 April 2016.

The NMC’s requirements for revalidation can be found at http://revalidation.nmc.org.uk/

1.1 National Progress with revalidation

Following the launch of revalidation in October 2015, the NMC published a range of guidance

and education materials to support nurses, midwives, their managers and employers. All nurses

and midwives received a direct mailing from the NMC to help them prepare for revalidation.

The NMC reported that the introduction of revalidation has been a major success, with the

majority of nurses and midwives due to renew their registration revalidating successfully. A

small number of applications have been granted an extension or are subject to additional

checks by the NMC. This number does not apply to any of the registrants from ASPH NHS

Foundation Trust.



For quality assurance purposes, each year, the NMC will select a sample of nurses and

midwives to provide further information about their revalidation application. This process is

known as 'verification'. To date, we have not been selected as part of the verification process.

1.2 Local progress with revalidation

The process for revalidation is supported through the Trust’s annual appraisal process; in

preparation for revalidation, nurses and midwives are asked about their revalidation date, and to

produce two pieces of reflective evidence and two pieces of practice related feedback, to

discuss at their appraisal each year. There are approximately 1252 nurses and midwives

currently employed at ASPH.

There are currently 24 nurses due to revalidate in October, with a further 38 due to revalidate by

the end of Q3 2017. Into 2018 we have 91 Registrants due to revalidate in Q4. No Nurses or

Midwives have lapsed registration without the Senior Nursing Teams being aware and those

lapses have been planned. This is due to retirement or changing careers from operational

nursing roles to managerial roles.

There are approximately 672 registrants due to revalidate in 2018/19 and 222 registrants due to

revalidate the year after in 2019/20.

1.3 On-going Support for Staff

Feedback from Trust staff, who revalidated in April 2016, has been positive. Overall staff felt well

prepared and did not find the process onerous. There appears to have been no increase in the

number of nurses or midwives choosing not to renew their registration as a direct result of

revalidation. On-going support is provided through resources online and local clinical practice

educators.

2. Strategic issues and options

The Divisional Chief Nurses have oversight of the process and the compliance position for their

individual registrants in their divisions. They link closely with Workforce and Organisational

Development to maintain scrutiny and oversee the process for their areas. Provision of

assurance on the delivery of the process is reported annually in October. Revalidation metrics

will be monitored and discussed at Workforce and Organisational Development Committee

(WOD) on a quarterly basis.

3. Summary

In October 2015, the Nursing and Midwifery Council launched revalidation. The first nurses and

midwives to revalidate were those with a renewal date of 30 April 2016.ASPH NHS Foundation

Trust have developed and delivered a range of mechanisms to prepare its nurses, midwives

and managers for the requirements of revalidation.



The Chief Nurse remains the responsible officer for all nursing and midwifery revalidation,

supported by the Deputy Chief Nurse and the Divisional Chief Nurses. Revalidation will continue

to be reported to the Workforce and Organisational Development Committee (WOD) in the form

of a revalidation metrics report every quarter.

4. Recommendations

The Trust Board is asked to:

 Receive the report for assurance regarding the revalidation process and the Trust’s

progress with this.

 Note the ongoing support for nurses and midwives and the Trust’s monitoring processes

to ensure compliance.


