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STRATEGIC OBJECTIVE(S):  

Quality Of Care  Registered Nurses and Midwives support the quality of care through 

learning and application of best practice 

People  The Trust supports staff on the Nursing and Midwifery Council (NMC) 

register to re-register annually and to revalidate every three years. 

Modern Healthcare   

Digital  Revalidation is completed using online submissions to the NMC.  

Collaborate  The process of revalidation supports registered staff to maintain the 

required standards set by the NMC and to ensure that these standards are 

peer reviewed and delivering safe, high quality, patient centred care. 

EXECUTIVE SUMMARY  

 This paper details the number of nursing and midwifery staff at Ashford and St 

Peter’s Hospitals NHS Foundation Trust (ASPH) who are required to revalidate 

their professional registration. A revalidation process for nurses and midwives 

has been a mandatory requirement with the NMC since 2016. All nurses and 

midwives (registrants) are required to demonstrate that they are fit to practice 

to the standards and behaviours laid down in the NMC Code of Conduct. 

Registrants have a legal obligation to revalidate every three years and provide 

evidence of continuing development, learning and adherence to their code of 

professional conduct. In doing this the registrant maintains their name on the 

national register held by the NMC allowing them to practice as a nurse or 

midwife in the United Kingdom. 



 

Failure by a registrant to revalidate will result in removal from the register and a 

bar on their ability to legally practice as a nurse of midwife.  

The national register is being adapted in 2019 by Act of Parliament to allow the 

registration of Nursing Associates with the NMC. Nursing Associates will also 

observe the same professional code of conduct and will be expected to 

revalidate every three years from the point of entry to the register.  

This report also references the revalidation processes for Allied Health 

Professionals (AHP’s), which is separate from nursing, midwifery and medical 

revalidation. A medical staff revalidation report is submitted separately to Trust 

Board. 

RECOMMENDATION:   

SPECIFIC ISSUES CHECKLIST:  

Quality and safety  Revalidation of nurses and midwives maintains the quality and safety of 
individual registrants practicing within the Trust. 

Patient impact Patient care is maintained by a regulated professional body of staff delivering 
compassionate, evidence based care supported by reflective practice. 

Employee Registered staff are able to practice, supported by robust national standards of 
regulation. 

Other stakeholder  

Equality & diversity  

Finance The Trust retains its nursing and midwifery workforce reducing the need of 
bank and agency staff. 

Legal Registrants and the Trust met their legal requirements. 

Link to Board Assurance 

Framework Principle 

Risk 
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1. Background and scope 
 

This paper provides an update on revalidation with the NMC for registered nurses and midwives. 
This paper focuses on the Trust’s current status with revalidation and how the Trust monitors and 
supports the revalidation process. 
 
Mandatory revalidation with the NMC commenced in October 2015. Revalidation is the process 
all registrants on the NMC register need to follow to renew their registration with the NMC every 
three years and needs to be completed by all registered nurses and midwives. This process is 
additional the annual renewal required by all registrants to maintain their PIN number. 
 
The purpose of revalidation is to strengthen the regulatory framework for nurses and midwives 
thereby improving public protection by ensuring that registrants continue to be fit to practise 
safely and effectively throughout their career. The NMC’s requirements for revalidation can be 
found at http://revalidation.nmc.org.uk/ 
 

1.1 National Processes 
 

All registrants will receive a direct mailing from the NMC to provide a reminder of their pending 
revalidation and the time to prepare their evidence for completion of the process. Registrants can 
be granted an extension; this does require an application to be made to the NMC which looks at 
any exceptional circumstances causing delay in the process. Other registrants are subject to 
additional checks by the NMC.  
 
As part of revalidation, nurses and midwives must demonstrate to an appropriate person that 
they have met the revalidation requirements. This is called confirmation. A confirmer is not being 
asked to make an assessment of a nurse or midwife’s fitness to practice, or assess the quality of 
the individual’s work. They are providing assurance that the registrant can demonstrate they 
have met the requirements. Registrants are then required to confirm online that they have 
completed all aspects of the process and had this evidence reviewed and signed off by the 
confirmer. This should preferably by their line manager, who does not need to be registered 
themselves. If the confirmer does not have NMC registration then a discussion and reflective 
conversation must have occurred with a NMC registered colleague. 
 
For quality assurance purposes, each year, the NMC will select a sample of nurses and 
midwives to provide further information about their revalidation application. This process is 
known as 'verification'. In 2017/18 the Trust was not informed of any staff being required to 
undertake this verification process. 
 

1.2 Local Processes 
 
The process for revalidation is supported through the Trust’s annual appraisal process; in 
preparation for revalidation, nurses and midwives are asked about their revalidation date, and to 
produce two pieces of reflective evidence and two pieces of practice related feedback, to discuss 
at their appraisal each year. As of 10th October 2018 there are approximately 1160 nurses and 
midwives registered with the NMC at ASPH. 
 
There are currently 5 registrants due to revalidate in October, with a further 48 due to revalidate 
by the end of Q3 2018. Into 2019 we have 161 Registrants due to revalidate in Q4. No nurses or 
midwives have lapsed registration without the senior nursing teams being aware. Registrants 

http://revalidation.nmc.org.uk/


 

who have decided to lapse their registration have done so with planning and support via the 
Divisional senior nursing teams. These non-renewals have been due to retirement, ill health or 
changing careers from operational nursing roles to non-clinical roles.  
 
There are approximately 444 registrants due to revalidate in 2019/20 and 745 registrants due to 
revalidate the year after in 2020/21. These figures include some registrants being counted twice 
as the revalidation period is three years. 
 

1.3 On-going Support for Staff 
 

The Trust provides support for registrants in completion of the revalidation process through the 
appraisal process, where the nurse or midwife is asked to produce two reflective accounts and 
two pieces of feedback. This evidence will then allow the registrant to submit the five required 
reflective accounts and feedback at the three year renewal point. On-going support is provided 
through resources online and local clinical practice educators. 
 

1.4 Nursing Associate Regulation 
 
The nursing associate is a new role that will be part of the nursing profession that will be 
regulated and registered with the NMC. They will also adhere to the same code of conduct. 
Nursing associates will provide care and support for patients in all care facilities (primary and 
secondary care) in England. Nursing associates will be trained over two years, to work with 
people of all ages and in a variety of settings in health and social care. It’s intended that the role 
will enable registered nurses to focus on more complex clinical duties and will address the skills 
gap between health care assistants and registered nurses. The nursing associate is a stand-
alone role in its own right and will also provide a progression route into graduate level nursing via 
an apprenticeship route. The Trust currently has 9 trainee nursing associates who will qualify in 
2019. A further 25 nursing associate apprentices’ will commence training in November 2018 with 
a planned qualifying date of November 2020. The regulation process for current trainees is 
detailed in appendix 1.  
 

2. Strategic issues and options 
 

The Divisional Chief Nurses have oversight of the process and the compliance position for 
individual registrants in their Divisions. They link closely with Workforce and Organisational 
Development to maintain scrutiny and oversee the process for their areas. Provision of 
assurance on the delivery of the process is reported annually in October. Revalidation metrics 
are monitored and discussed at the People Committee on a quarterly basis. 
 

3. Allied Health Professionals 
 
Alongside nursing, midwifery and medical staff, there are other clinical professionals who are 
required to revalidate or re-register with their relevant professional bodies. A brief summary of 
these is given in appendix 2. 
 

4. Summary 
 

Revalidation for nurses and midwives has been a mandatory requirement since April 2016. The 
initial wave of registrants revalidating will be repeating this process in 2019. The Trust has 



 

developed and delivered a range of mechanisms to prepare its nurses, midwives and their 
managers for the requirements of revalidation. 
 
The Chief Nurse remains the responsible officer for all nursing and midwifery revalidation, 
supported by the Deputy Chief Nurse and the Divisional Chief Nurses. Revalidation will continue 
to be reported to the People Committee in the form of a revalidation metrics report every quarter. 
 

5. Recommendations 
 

The Trust Board is asked to receive the report for assurance regarding the NMC revalidation 
process. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Appendix 1 
 

Registration of Nursing Associates 
 
The NMC became the legal regulator for nursing associates in England in July 2018. As an 
employer of trainees of an approved pilot programme, trainees at ASPH will be graduating in 
April 2019 and applying to register. 

It is important to note that the first trainees applying to the new nursing associate part of the 
NMC register, which opens on 28 January 2019, will have finished their training on programmes 
that would have not been approved by the regulator. 

Due to this approval process, there will be transitional arrangements in place to allow these 
students to apply to join the register. The transitional arrangements are only available to students 
who began their training before 26 July 2019 via a: 

 Health Education England (HEE) approved pilot site, and/or 

 nursing associate apprenticeship programme. 

This covers both our fast follower pilot trainees who commenced in April 2017 and the third wave 
cohorts commencing in November 2018. 

Before they join they register, the NMC will assess whether their ‘pre-regulation’ qualifications 
are comparable to qualifications from the programmes that have now been approved. 

NMC legislation means that they can only formally assess the comparability of qualifications 
when someone applies to join the register. The NMC’s Council has agreed a policy on how the 
regulator will assess the comparability of ‘pre-regulation’ qualifications. 

This comparability assessment policy is in two parts: 

1. Programme level assurance: This is formal assurance that the programme is compliant 
with HEE’s Curriculum Framework. 

2. Student level assurance: This is confirmation from the HEI awarding the qualification 
that each student has: 

 been assessed against and met our standards of proficiency for nursing associates 

 achieved the number of learning hours required by HEE’s Curriculum Framework 

 benefited from a breadth of placement experience in keeping with a generic (non-field       
specific) role as required by HEE’s Curriculum Framework. 

If the NMC deem a qualification comparable, applicants can apply to join the register as if they 
have an approved qualification. If the qualification is not deemed comparable, applicants will 
need to pass a test of competence before they can apply to join the register. 

All applicants will also need to meet the other registration requirements, which are: 



 

 Provide a declaration of good health and good character 

 pay the required registration fee, and 

 have an appropriate indemnity arrangement in place. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Appendix 2 
 

Allied Health Professional Revalidation 
 

The following clinical staff groups within the Trust sit within the regulatory remit of the Health and 
Care Professional Council (HCPC): 
 
Biomedical Scientists 
A biomedical scientist analyses specimens from patients to provide data to help doctors 
diagnose and treat disease. 
 
Clinical Scientists 
A clinical scientist oversees specialist tests for diagnosing and managing disease. They advise 
doctors on tests and interpreting data and carry out research to understand diseases. 
 
Dietitians 
A dietitian uses the science of nutrition to devise eating plans for patients to treat medical 
conditions. They promote good health by helping to facilitate a positive change in food choices. 
 
Occupational therapists 
An occupational therapist uses specific activities to limit the effects of disability and promote 
independence in all aspects of daily life. 
 
Operating department practitioners 
Operating department practitioners provide individualised care and skilled support alongside 
medical and nursing colleagues during the anaesthetic, surgical and recovery phases of a 
surgical  
 
Physiotherapists 
Physiotherapists deal with human function and movement and help people to achieve their full 
physical potential. They use physical approaches to promote, maintain and restore wellbeing. 
 
Prosthetists / Orthotists 
Prosthetists / Orthotists supply prostheses and orthoses to patients. A prosthesis is a device that 
replaces a missing body part. An orthosis is fitted to an existing body part. 
 
Radiographers 
Therapeutic radiographers plan and deliver treatment using radiation. Diagnostic radiographers 
produce and interpret high-quality images of the body to diagnose injuries and diseases. 
 
Speech and language therapists 
A speech and language therapist assesses treats and helps to prevent speech, language and 
swallowing difficulties. 
 
The HCPC: 
 

 Sets standards for the professionals they regulate. 
 Publish and maintain a Register of the health and care professionals who meet these 

standards. 



 

 Monitor and approve education and training programmes that provide eligibility to apply to 
the Register. 

 Acts if there are serious concerns about an individual on their Register. 
 
Each profession renews at a set time. These times are the same every two years and are 
staggered throughout the year. To renew a registrant must complete the professional declaration 
and pay their registration fee on time. Employers are notified when there is the risk of a registrant 
being removed from the Register. 
 
More details on regulation by the HCPC can be found at http://www.hpc-uk.org/ 
 
 
Pharmacy Professionals 
 
The General Pharmaceutical Council (GPhC) maintains the register for Pharmacists and 
Pharmacy Technicians. In January 2018 the GPhC introduced revalidation for Pharmacists 
Pharmacy professionals with a registration renewal deadline of 31 October 2018 will be the first 
group to submit four CPD records when they renew their registration. Each pharmacy 
professional commencing a first time revalidation will need to submit four CPD records. 
 
In the next year, and in all following years, pharmacy professionals will need to carry out and 
record: 

 four continued personal development (CPD) records, at least two of which must be 
planned learning activities 

 one reflective account 
 one peer discussion 

 
Each time registration renewal is due from 31 October 2019, pharmacy professionals will need to 
submit records of these activities which they’ve carried out over the previous year, to meet the 
revalidation requirement part of their registration renewal. 
 
 
 

http://www.hpc-uk.org/

