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TITLE Nursing and Midwifery Organisational Education Audit in
partnership with the University of Surrey

EXECUTIVE SUMMARY This paper presents the findings of the annual education
audit undertaken by the Faculty of Health and Medical
Sciences for Nursing and Midwifery Pre-registration on
student placement at ASPH.

BOARD ASSURANCE
(RISK)/
IMPLICATIONS

The Board can be assured that the standard of supervision,
mentorship and assessment of practice learning in nursing
and midwifery is robust and meets the requirements of the
Nursing and Midwifery Council (NMC) and the University of
Surrey. This audit received a green rating and is also a
positive indicator of the quality of nursing and midwifery
practice in the Trust.

STAKEHOLDER/
PATIENT IMPACT AND
VIEWS

None obtained.

EQUALITY AND
DIVERSITY ISSUES

Equality and Diversity issues are considered within the
arrangements with the University of Surrey as well as the
approach to staff across the Trust.

LEGAL ISSUES None known.

The Trust Board is asked
to:

Discuss the paper.

Submitted by: Vanessa Avlonitis, Deputy Chief Nurse and Lisbeth Dean,
Lead Nurse for Professional Development.

Date: 24th January 2013

Decision: For Discussion
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Background

The purpose of this paper is to present the findings of the Nursing and Midwifery Pre-
registration Education Audit that was undertaken in November 2012 in partnership
with Faculty of Health and Medical Sciences at the University of Surrey (UoS).

Audits of this kind are mandated by the Nursing and Midwifery Council (NMC) and
aim to give assurance that; the practice learning environment is conducive to
learning, supportive of the standards for nursing and midwifery practice and enables
the development of nurses and midwives that on completion of training are fit for
purpose.

The Audit Process

The audit team comprises of:
 Divisional Lead of Quality Assurance UoS
 Head of Programmes and Lead Midwife for Education UoS
 Learning Environment Lead and Lead Nurse for Professional Development

ASPH.

The audit takes the form of a self-assessment that is then authenticated. The
evidence for the audit is supplied by the Ward Managers and collated by the
Learning Environment and Professional Development leads using the UoS
Organisation Education Audit Tool. The self-assessment is then rigorously reviewed
by the Audit Team during the Trust visit and triangulated with other sources of
information relating to student placements such as student evaluations and feedback.

The audit focuses on seven principles those being:

 Values
 Evaluating, Managing and Improving Quality
 Resource, Management and Governance
 Learning and Teaching
 Student Progression and Achievement
 Student Learner Support
 Assessment

A Summary of Results

All seven principles were successfully achieved with a status green rating.
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Areas for further development identified:

 mentor development - on-line training tracker in partnership with the UoS
 triennial review of mentors compliance to the NMC standards
 placement information to be updated on the Trust site
 develop additional sign-off mentors.

Examples of good practice identified:

 student nurse surgery in partnership with UoS
 partnership working on site in the skills lab at UoS for locality students
 senior education team involved in recruiting student nurses to undertake the

pre-registration programme
 mentorship policy in development.

Conclusion

The Trust can be assured that the audit results reflect a consistent standard being
met for pre-registration nursing and midwifery training in accordance with the NMC
standards for learning and assessment in practice.

It is clear that the relationships that have developed with our academic colleagues
have proved to be valuable and provide assurance that our student nurses and
mentors are being appropriately developed and supported, preparing the future
workforce to meet the challenges of the new NHS.

Whilst the audit does not directly reflect the quality of nursing and midwifery practice
in the Trust it is clear that high quality learning and development must be founded in
strong and well delivered practice which is reassuring.

Submitted by:

Vanessa Avlonitis, Deputy Chief Nurse
Lisbeth Dean, Lead Nurse for Professional Development.


